
 

4.3  Resolution to Approve the Superintendent’s Quantitative Merit Goal #3  

            for 2017-2018 
  

Whereas, NJAC 6A:23A-3.1 permits a Board of Education to include in its contract with 

 the Superintendent of Schools, quantitative and qualitative criteria and associated merit 

 salary bonuses in recognition of their achievement during the school year, and 

  

Whereas, the Montgomery Township Board of Education has now developed a set of 

 annual goals for the 2017-2018 school year that will be included in its contract with the 

 Superintendent, now, therefore, be it 

  

Resolved, that the Montgomery Township Board of Education establishes the following 

 quantitative and qualitative criteria and merit salary bonuses for their achievement which 

 were endorsed by the Executive County Superintendent of Schools: 

 

 

Quantitative Goal 3: To improve equity and access to upper level classes for students 

transitioning from the Upper Middle School to Montgomery High 

School, an analysis will be developed to identify the factors and 

patterns behind student placement at MHS. 

 

 


