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MONTGOMERY TOWNSHIP BOARD OF EDUCATION 
Meeting, Thursday, June 23, 2022 

 
E X E C U T I V E  S E S S I O N  A G E N D A  

 
 
4.1 PERSONNEL 
 
A.  Resignations/Retirements/ Rescissions   
 

 
Location First Last Position Effective Reason Dates of Employment/Notes 

1.  OHES Lisa Gravier Teacher/Special Education 
TCH.OH.AUT.MG.01 

07/01/2022 Resignation 09/01/2017 – 06/30/2022 

2.  LMS Lynn Min Educational Support Asst. 
AID.LM.ESA.UG.01 

07/01/2022 Resignation 02/17/2016 – 06/30/2022 

3.  MHS Stephanie Seiler Teacher/Math 
TCH.HS.MATH.MG.02    

07/01/2022 Resignation 01/01/2022 – 06/30/2022 

4.  DISTRICT Kristen Taylor Director of Special Svcs 
DIR.BO.SPSV.NA.01 

08/01/2022 Resignation 07/01/2019 – 07/31/2022 – Revised 
 

B.  Appointments (Certificated Staff)  
 

 
Location First Last Position Replacing Degree Step Salary Pro-

rated 

Dates of 
Employment/

Notes 
1.  OHES Jennifer Belmont Special Services 

Supervisor 
SPV.K4.SPED.NA.01 

Jennifer Petruso N/A N/A $97,000  09/01/2022 – 
06/30/2023 
 

2.  OHES Rachelle Hanna *, ** Teacher/Certified School 
Nurse 
TCH.OH.NRSE.MG.01 

Mukteshwari 
Gosai 

BA 14-15 
(J) 

$76,240  09/01/2022 – 
06/30/2023 

3.  VES Tamara Harrington ** Teacher/Grade 4 
TCH.VS.TCHR.04.08 

Cathy Carr BA 4-5 
(D) 

$65,240  09/01/2022 – 
06/30/2023 

4.  VES Joseph Jurik ** Teacher/Health & PE 
TCH.VS.HPE.MG.01 

Joseph Bassford BA 2 
(B) 

$63,420  09/01/2022 – 
06/30/2023 

5.  MHS Kylie Murphy *, ** Teacher/Math 
TCH.HS.MATH.MG.14 

Daniel Fishman BA 3 
(C) 

$64,330  09/01/2022 – 
06/30/2023 
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6.  LMS Catherine Pechota *, ** Teacher/BSI 
(Leave Replacement) 
TCH.LM.BSI.MG.01 

Lauren Levin MA 3 
(C) 

$70,330 Yes 09/01/2022 – 
12/23/2022 

7.  LMS/UMS Scott Ramsay Supervisor 5-8 LA/SS 
SPV.58.LASS.NA.01 

Jacynth 
Johnson 

N/A N/A $97,000  09/01/2022 – 
06/30/2023 

8. 
 

MHS Sejal Rana *, ** Teacher/Health & PE 
TCH.HS.HPE.MG.05 

Michael Girvan MA 6-7 
(E) 

$72,890  09/01/2022 – 
06/30/2023 

9.  VES Lorena SantaMaria ** Teacher/Spanish 
TCH.VS.WLNG.MG.02 

Odenis Goris BA 1 
(A) 

$62,515  09/01/2022 – 
06/30/2023 
Pending Issuance 
of Certification 
and State 
Approval Pilot 
Program 

10. 
 

OHES Amanda Seigel *, ** Teacher/Special Education 
TCH.OH.AUT.MG.02 

Tara Folmer  MA+30 4-5 
(D) 

$75,740  09/01/2022 – 
06/30/2023 

11.  LMS/UMS Inez Serrano * Supervisor 5-8 
Math/Science 
SPV.58.MASN.NA.01 

Christopher 
Herte 

N/A N/A $98,000  09/01/2022 – 
06/30/2023 
 

12.  UMS Sarah Shaw ** Teacher/Math 
TCH.UM.MATH.MG.06 

Henna Tailor MA 1 
(A) 

$68,515  09/01/2022 – 
06/30/2023 

13.  MHS Nicole  Trevena ** Teacher/Math 
(Leave Replacement) 
TCH.HS.MATH.MG.07 

Samantha 
Lloyd 

BA 2 
(B) 

$63,420 Yes 09/01/2022 – 
05/12/2023 

14.  OHES Jenna Valentine *, ** Teacher/Special Education 
TCH.OH.AUT.MG.01 

Lisa Gravier MA 1 
(A) 

$68,515  09/01/2022 – 
06/30/2023 
Pending Issuance 
of Certification 

C.  Appointments (Non-Certificated Staff) 
 

 
Location First Last Position Replacing Step Salary Pro-

rated 

Dates of 
Employment/

Notes 
1.  LMS Jackie  McNulty Secretary, 10 Month 

(Leave Replacement) 
SEC.LM.LIBR.UG.10 

Rosemarie 
D’Allegro 

1 $37,240 Yes 09/01/2022 – 
01/13/2023 
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D.  Transfers/Voluntary and In-Voluntary Reassignments 
 

 New Position/Location 
 First Last Previous Position/Location Degree Step Salary 

Dates of 
Employment/ 

Notes 
1. Teacher/Kindergarten/OHES 

TCH.OH.TCHR.KD.01 
Monica Clewell Teacher/Special Education/OHES 

TCH.OH.PSD.MG.02 
MA TBD TBD 09/01/2022 – 

06/30/2023 
3. Teacher/Grade 2/OHES 

TCH.OH.TCHR.02.06 
Jessica Kotch Teacher/Kindergarten/OHES 

TCH.OH.TCHR.KD.01 
MA TBD TBD 09/01/2022 – 

06/30/2023 
4. Teacher/Grade 1/OHES 

TCH.OH.TCHR.01.05 
Ashley Petrasek Teacher/Grade 4/VES 

TCH.VS.TCHR.04.08 
MA TBD TBD 09/01/2022 – 

06/30/2023 
 
E.  Appointments – To be Funded by ESEA FY23 Title 1 Grant  
 

 Location First Last Position Salary Dates of 
Employment/Notes 

1.  UMS Ethan Moutner UMS Achieve – Program Coordinator $3,000/stipend 07/01/2022 – 06/30/2023 

2.  UMS Denita Davis UMS Achieve – Program Coordinator $3,000/stipend 07/01/2022 – 06/30/2023 

 
F.  Appointments - ESY 2022   
 

 
Location First Last Position Hours Salary Dates of 

Employment/Notes 

1.  DISTRICT Carol DeAngelo ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 - 08/05/2022 
2.  DISTRICT Ratnanjali Dutta ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 - 08/05/2022 
3.  DISTRICT Cherish Fiorilli ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 - 08/05/2022 
4.  DISTRICT Soumi  Jana ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 - 08/05/2022 
5.  DISTRICT Priyanka  Kumar ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 - 08/05/2022 
6.  DISTRICT Katelyn Longo * ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 - 08/05/2022 
7.  DISTRICT Abigail March ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 - 08/05/2022 
8.  DISTRICT Mary Sisler * ESY Paraprofessional Not to Exceed 91 Hours $21.00/hour 07/01/2022 - 08/05/2022 
9.  DISTRICT Matt Margon ESY Teacher Substitute N/A $61.78/hour 07/01/2022 - 08/05/2022 
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10.  DISTRICT Debra O'Reilly ESY Teacher Substitute N/A $61.78/hour 07/01/2022 - 08/05/2022 
11.  DISTRICT Susan  Szych ESY Teacher Substitute N/A $61.78/hour 07/01/2022 - 08/05/2022 
12.  DISTRICT Kyle Wierzbicki ESY Teacher Substitute N/A $61.78/hour 07/01/2022 - 08/05/2022 
13.  DISTRICT Allison Budd Volunteer N/A N/A 07/01/2022 - 08/05/2022 
14.  DISTRICT Antonia Ipeker Volunteer N/A N/A 07/01/2022 - 08/05/2022 

 
G.  Tuition Reimbursement 
 

 
Location First Last School Semester Credits Reimbursed 

Amount Course 

1.  LMS Maya Colitsas University of LaVerne 2022-2023 3 $405.00 What’s in A Grade 

2.  LMS Maya Colitsas University of LaVerne 2022-2023 3 $405.00 Creating a Google Apps 
Classroom 

3.  LMS Kadie Kilgore University of LaVerne 2022-2023 3 $405.00 The Multicultural 
Classroom 

4.  MHS Patrick Minor University of LaVerne 2022-2023 3 $405.00 Teaching Gifted and 
Talented Students 

5.  MHS Patrick Minor University of LaVerne 2022-2023 3 $405.00 Student Learning and the 
Brain 

6.  LMS Martha Ospina Rutgers University 2022-2023 3 $2272.50 Advanced Grammar & 
Stylistics 

7.  LMS Martha Ospina Rutgers University 2022-2023 3 $2272.50 Seminar in Hispanic 
Literature 

 
H.  Other  
 

 
Location First Last Assignment Salary/Stipend Dates of 

Employment/Notes 
1.  LMS Jamie Yavorsky Teaching 1 Additional Period (Music) $2,332.48 05/06/2022 – 06/23/2022  

 
* Pending Criminal Background Clearance and Employment History Clearance 
 
**Salary/Step based on 21-22 salary guides until new salary guides are established. 
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4.2  Resolution Approving Sidebar – ESY Increase in Earnings (Part 2) 
 
WHEREAS, the Montgomery Township Board of Education and the Montgomery Township Education Association are parties to a collective negotiations agreement 
for the 2018-2019 through 2021-2022 school years (“the Agreement”); and 

WHEREAS, the parties entered into negotiations for the subsequent Agreement, beginning the 2022-2023 school year and agreed to the following changes in wages for 
ESY staff; and  

WHEREAS, the parties agree that this Sidebar Agreement for the 2022-2023 school year will be part of the negotiated Agreement beginning 2022-2023 school year; 
and 

NOW, THEREFORE, based upon the foregoing premises and mutual promises and covenants contained herein, the parties hereby agree to the following wages in 
effect for the 2022-2023 school year.  All of the remaining terms and conditions in either the Agreement or the Sidebar Agreement not specifically addressed herein 
shall remain in full force and effect. 

Teachers-ESY 2022-2023 Shall be given 1 hour of preparation time per day of teaching at the rate of $61.78/hour; 
  The rate of pay for one hour of preparation time shall be equal to the rate of pay for one 
  hour of teaching time 
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